
Memorandum of Understanding  

Between  

Nine Mile Falls School District  

and 

Nine Mile Education Association  

Whereas, the increased transmission of the Omicron variant of COVID-19 may cause a staff shortage severe enough 
that our operations cannot function as normal, in which case a closure (classroom, building, or district) and 
transition to remote learning for one (1) to five (5) school days, would substantially affect working conditions of 
Association members,  

The parties agree to the following:  

1. All closures of buildings and transitions to remote learning will be announced as soon as is reasonably possible 
after recognition that the staff shortage is too severe to function as normal. 
 

2. The anticipated re-opening date will be included in the building closure announcement. 

 

3. The first day of any building closure will be a two-hour late start to allow certificated staff time to prepare for 

the transition to remote learning. 

 

4. Staff shall prepare for the state-mandated 70% synchronous learning, although it is understood that may look 

different for different levels/subjects and staff should try their best to serve our students as best they can using 

their professional judgment.  

 

5. Staff shall report to work and work from their regular worksite unless otherwise directed.  

a. Staff with school-aged children in need of supervision due to a closure in the district may bring their 

children to work with them. Staff shall supervise their children, who should remain in the immediate 

area of the staff member’s workspace.  

b. Staff with a verified positive COVID test may work from home during a classroom, building, or district 

closure and transition to remote learning, if they are healthy enough to do so, provided that they return 

to their worksite on whichever day they would normally be cleared to return after a positive test.  

c. Staff with school-aged children in need of supervision who have a verified positive COVID test may 

work from home during a classroom, building, or district closure and transition to remote learning, 

provided that they return to their worksite on whichever day their child would normally be cleared to 

return after a positive test. 

d. Staff too ill to work from home shall put in for appropriate leave. Substitutes, building administration, 

and colleagues may help provide remote learning support for that staff member’s students. All 

Association members shall be appropriately compensated.  

 

6.  “Verified positive COVID test” is defined as 

a. official written/electronic test results from a medical provider or other official testing center 

b. A rapid test taken with a Nine Mile Falls School District staff person trained in administering tests 

(Covid Coordinator, Nurse, Health Room Aide) 

This MOU replaces any conflicting language from the previous MOU regarding COVID-19 for the 2021-22 school 

year only during a short-term (1-5 day) building closure and transition to remote learning. After such event, the 

prior MOU shall continue. In the event a longer closure (6+) is necessary, the parties will meet to discuss the impact 

on working conditions.  

Given the fluidity of COVID-19, it is understood that situations will evolve. Both parties are committed to working 

collaboratively (with flexibility and patience) to problem solve. As the situation evolves and issues arise during the 

2021-22 school year, topics that affect working conditions shall be discussed in labor management meetings. 

 

 



Agreed to this ____ day of _____________, 2022.   

For the District:       For the Association:   

__________________________________    ____________________________________  

Jeff Baerwald, NMFSD Superintendent     Caitlin Tumlinson, NMEA President 


